
 
 

BOARD MEETING MINUTES 
 

Friday, January 23, 2026 
 

10:00 AM   
 

Palmetto Unified School District 
 

1735 Haviland Circle, Columbia, SC  29210 
 

Vision: Palmetto Unified School District educates and empowers participants to become 
employable, self-sufficient citizens.  

Mission Statement:  Palmetto Unified School District and South Carolina Department of 
Corrections will provide students with relevant courses, highly effective career related vocational 
programs and necessary life skills to make a positive impact in society.  

 

Board of Trustee Members Present:  

Rev. Dr. Robert Reid                                                                                              Mr. Robert Grant (Newly 
Elected BOT) 

Ms. Karen Tucker (Virtual)      Dr. Stephanie Madison (Newly Elected BOT) 

                                      Dr. M. Elaine Richardson (Re-appointed BOT) 

 

PUSD District Office Staff Present/Absent:  

Dr. Beverly Holiday, Interim Supt./Dir. of Adut Educ.       Ms. Shakerria Mixson, (Acting) Registrar   

Mr. Rodney Zimmerman, Director of Curriculum                                  Ms. Nancy Jeter, Testing Administrator  

Dr. Matt Thompson, Director of CTE/Voc. Programs           Mr. Josh Brade, IT Manager  

Dr. Charlette Taylor, Federal Program Coordinator       Mr. Russell Salter, IT Systems Administrator  

Ms. Bazella Glover, Administrative Coord./HR Liaison                    Dr. Relus Lucear, Jr., Pee Dee Reg. Principal 

                                                                                                 Dr. Emanuel Alston, Lowcountry Reg. Principal  
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Rev. Dr. R. Reid, called the meeting to order at 10:00 a.m. and requested if the meeting was duly 
exercised in accordance with the Freedom of Information Act. He acknowledged the Board 
members present virtually and members at the meeting. A quorum was established with the 
presence of three face-to-face Board Members, to include two (2) newly elected Board members, 
and two virtual Board members, to include one (1) reappointed Board member, total of five Board 
Members to meet quorum. Rev. Dr. Reid continued by leading the Board members in the Pledge of 
Allegiance.   
 
Chaplain B. McMiller from Camille Graham led the invocation.  Chaplain McMiller thanked our 
Father for the privilege to come together, to continue to do good work in the district, and to continue 
to rehabilitate lives as He has called us to do.   
 
OLD BUSINESS:   
 

Rev. Dr. R. Reid, requested approval of the Board minutes from October 2, 2025. Rev. Reid led with 
a motion to approve the minutes with the necessary corrections of the October 2nd Board 
meeting.  Everyone took about 10 minutes to review the minutes.  A motion was made, properly 
seconded, and unanimously carried to approve the October 2, 2025, Board of Trustees minutes.    
 
NEW BUSINESS:   
 

Dr. B. Holiday stated that we have some good new this morning, the swearing-in of two (2) new 
Board members (Mr. Robert Grant and Dr. Stephanie Madison), and the reappointment of one (1) 
Board member (Dr. M. Elaine Richardson).   
 
Rev. Dr. R. Reid, asked the new Board Members to come forth the front of the conference room, 
and he also asked Dr. Richardson to stand to be reappointed to the Board, as she was virtual during 
the swearing-in process.  Dr. Richardson expressed that she really wanted to be present for the 
Board meeting, but stated she had a cold, and she had to wait on the cold to run its course.    
 
As Rev. Dr. R. Reid read the Board of Trustees Oath of Office to the new/reappointed Board 
members, Dr. Holiday held the Bible during the swearing-in ceremony.  While Dr. Richardson was 
not in-person for the swearing-in, she actively participated in the ceremony.  
 
After the Oath of Office ceremony, Rev. Dr. R. Reid thanked thank each member (Dr. Madison, Mr. 
Grant, and Dr. Richardson, which he calls our historian) for their willingness to serve on this Board.  
He stated that he had served on the Board for almost 20 years, having missed one appointment. 
Also, he shared that he was a dedicated member to this organization, and there are some wonderful 
staff members who are dedicated to work for our students. Board Members, let’s all work together, 
to get more great things accomplished within PUSD; thank you for being a part of this great 
organization. 
 



After the swearing-in segment and welcoming of the new Board Members, Rev. Dr. Reid moved onto 
the Budget Section of the Agenda, but Ms. B. Glover said she need to share and review some 
important information to the new Board Members before moving to the Budget Section.    
 
Ms. B. Glover shared with the new Board Members that there was important information in their 
packets to register for to attend the upcoming New Board Members Orientation in Myrtle Beach, 
SC.  Ms. B. Glover also told the new Board Members that they needed to go into SCEIS and register 
so she would be able to pay them reimbursements for travel to the Board Meetings, conferences/ 
trainings.  Dr. M. Elaine Richardson had a few questions and asked if we would give her a call after 
the meeting for clarification on a whether or not she needed to attend the training in Myrtle Beach, 
SC. Also, Ms. B. Glover emphasized that if the new/reappointed Board Members planned to attend 
the new Board Members Orientation in Myrtle Beach, SC, she would need to know as soon as 
possible to register them, as they could not register themselves for this conference.   
 
Following Ms. B. Glover sharing of information to the new/reappointed Board Members, Dr. B. 
Holiday, asked Ms. B. Glover to provide the Budget Report in the absence of Ms. G. Martin.   
 
Ms. B. Glover - Good morning, you should have the Budget Report in your folder. Based on the 
information from Finance, we are in good financial shape for the Second Quarter of this school year.  
She shared that we were at a good place and everything was on track to having enough fund to 
cover all expenses for the fiscal year, and the District is in a good place financially.  She further 
explained that the deficit on the Budget Report was related to the teacher’s supply checks.  She 
shared that we only receive a certain amount of allocations from the State Department of Education 
each year, and we wanted all our teachers to receive the supply check; thus, the agency will make 
up the difference.  The Finance Department will make a general entry and this deficit will be zeroed 
(0) out. Rev. Dr. Reid stated, “that’s good news, we want to always stay on the positive financial 
side.”    
 
Dr. B. Holiday thank you, Ms. Glover, for the Budget Report.  
 
INTERIM SUPERINTENDENT'S REPORT:   
 

Dr. B. Holiday - Good Morning, Board of Trustees Members. Once again, Dr. B. Holiday welcomed 
and thanked the new/reappointed Board Members for becoming members of the PUSD Board of 
Trustees.  She reemphasized that they were they five (5) active members of a Board of nine.  She 
shared that we are awaiting the appointment of three (3) new Board Members and the 
reappointment of Rev. R. Bessant to the Board by Superintendent Weaver from the State 
Department of Education.  After the new/reappointed Board Members from Superintendent 
Weaver, we will have another swearing-in ceremony to have all PUSD Board seats filled. 
   
As for the staff, Dr. B. Holiday thanked everyone for all they are doing, as well as for taking on 
additional duties to help continue moving the district forward.  We must continue to function as one 
"TEAM" despite the staff shortages and reductions.  Dr. B. Holiday shared that the agency is 



gradually coming off the hiring freeze, so hopefully we will be able to fill some positions that have 
been vacant for the past two or longer years.   
 
Dr. B. Holiday shared that PUSD was able to hire two (2) teachers in the Midlands Region.  The 
Principal position in the Appalachian (Upstate) Region posted, as well as a teacher position at 
Livesay in the Appalachian Region were posted, but we are reposting those two (2) positions.  Also, 
Dr. B. Holiday shared that we have an IDEA (SPED) position that we will post in the Midlands Region.     
 
Also, Dr. B. Holiday introduced Ms. S. Mixson, Administrative Assistant at Kirkland.  Her role at 
Kirkland is very important because she does all the intakes on new EFA inmates (students 17 – 21 
years old) when they arrive to SCDC during the Receiving and Evaluation process.  Dr. Holiday 
shared that since our Registrar took another position with the agency, Ms. Mixson has been helping 
us out and serving in the role as “Acting Registrar” as well.  Dr. B. Holiday shared that Ms. Mixson 
was doing a phenomenal job assisting us at the District Office with various tasks.  So, in addition to 
her responsibilities at Kirkland, she is willingly and voluntarily helping us out over her tremendously, 
and we are happy to have her helping us out. 
 
Next, Dr. B. Holiday highlighted the awards that were on the table, sharing that the PUSD Adult 
Education Programs were recognized at the Fall Training Institute for meeting all their goals and 
these five awards represent the fruits of our labor.  We are looking forward to being recognized and 
winning additional awards this year at the Fall Training Institute.  
 
Following the awards showcasing, the Interim Superintendent, provided an update on the vacant 
Superintendent’s position.  She reminded the Board of Trustees members of the previous meeting 
(October BOT meeting) when Ms. L. Engram, Interim Deputy Director of Programs, Reentry, and 
Rehabilitative Services was here, (she has since been appointed as the Deputy Director of PRRS), 
and shared that the position was posted.  Interviews for the new Superintendent will begin next 
week, so by the next Board of Trustees meeting, the new Superintendent should be named and 
hopefully in place.   
 
 
After Dr. B. Holiday, provided her report, Mr. R. Zimmerman, Director of Curriculum, presented the 
Curriculum updates.   
 
 
CURRICULUM REPORT 
 

Mr. R. Zimmerman - Good morning. To Board Chair Dr.  Quinn in his absence, Members of the 
Board, ladies and gentlemen, good morning again. This morning, I will be presenting you with a 
review of our five-year district strategic plan, an overview of our goals and a curriculum update.    
   
This is our fifth year working on our District Strategic Plan, which is the last year of the plan. We 
believe this year's success is that we've kept the goals in front of you and our staff. By consistently 



providing the staff with these goals, they understand precisely what we, as a district, are trying to 
accomplish.   
  
The First Goal says that by 2026, 90 to 100% of our students will show a 5% increase in the trust 
level of staff over preliminary schools, once placed in their current location. So, each year, as you 
look at the data, you can see we are making progress. In 2023, we had 89% of our students talking 
about how much they trust our staff in terms of preparing them for their exams and mastery of 
particular skill sets. In 2024, we increased that to 91%.  As you can see, we are already within reach 
of that goal, because, again, the goal is 90% to 100%, whereas this past year, 2024-2025, the data 
reflected 92%.   
   
 Goal number 2 has been divided into two parts. One addressing student assessment upon entry 
into Palmetto Unified School District and the second part focusing on students receiving a 
credential prior to exiting the South Carolina Department of Corrections. 
 
Goal number 2-A of the District's Strategic Plan says that by June 2026, all students/  
inmates entering PUSD will be assessed to determine placement and educational pathways. What 
we are saying here is that when they (the student inmates) get to us, we are going to assess them to 
see where they are academically, so that we put them on an education pathway to success (i.e., 
High School Equivalency (GED) or high school diploma, post-secondary studies). So, what does the 
data say?  In 2023, 82% of students entering PUSD were assessed. Based on the data, we increased 
awareness of what the data indicated. We then put programs/procedures in place to monitor 
progress. This led to an increase to 89% in 2023-2024. This past year, (2024-2025) again, keeping 
these goals in front of the staff and everyone allowed everyone to see and know exactly what we're 
trying to do, resulting in an increase to 95%, which means that 95% of the students who enter the 
institutions are properly assessed. We are looking for 100% as we move forward. 
  
Goal number 2-B states that by 2026, PUSD will ensure 80% of the students who enter without a 
credential will exit with at least one work readiness credential, including a High School Diploma, 
High School Equivalency Diploma, CTE credential, employee visa skills, or US DOL Apprenticeship. 
As you can see in the chart, this was a little tougher; in 2023, only 56% of our students exited with a 
credential. In 2023-2024, 66% of our students left with some type of credential. For the 2024 -2025 
school year, the percentage increased to 69%. (Be reminded that this data is based on our EFA 
students).     
  
So, we are really pushing in the area. We are setting benchmarks this year because the goal 
percentage is currently 69.2, and we are trying to get it up to 80%. So, instead of waiting until March 
of that year to see where the students are or what problems may be hindering us from reaching this 
particular goal, we now conduct quarterly data pulls and reviews.  We pull the data in October and 
December which allows us to see where we are at specific points in the year. If the data review 
reflects progress, we will continue to monitor and move forward. If the review indicates we are off 



target, necessary adjustments will be made to address possible concerns or issues that may be 
impeding progress.      
  
Goal number 3 states that by 2026, 90% to 100% of our teachers will be appropriately certified at 
the secondary level. The data you see in front of you states that in 2023, 87% of our teachers were 
certified in secondary education. In 2023- 2024, we reached 89% of our teachers being certified at 
the secondary level.  However, over the past year, we dropped to 87% because we lost teachers 
who held secondary certification. We expect the percentage to increase in the 2025-2026 school 
year, as we have hired secondary-certified teachers.  I want to recognize and commend those 
teachers who have elementary certification. They are doing an excellent job and producing many 
GEDs.  As for the percentage of secondary Certified staff, this percentage will increase as we have 
hired three secondary certified staff members. This concludes my update and review of the 
District’s Strategic Plan. Because as i mentioned earlier, this is the last year for our current plan, our 
next steps will be to establish a District Strategic Plan Development Committee to begin working on 
the next five-year plan. Once that team is established, we will select a date and location for our plan 
development meeting. Please know that you are welcome to volunteer to serve on this committee. 
Are there any questions? 
 
Mr. B. Grant – I have one question. What's the likelihood that that some of the goals that are 
currently in place will be continued as they seem to be OK, worthwhile goals. 
 
R. Zimmerman – So, I cannot pre-determine the goals because, this required a team. However, I 
believe this is very likely. We've had a discussion about this already because these are solid goals 
and you can see the progress, and beyond that, we know it is helping the district and our students.  
  
Mr. R. Zimmerman,  
As for the Curriculum update.  In the area Curriculum, we are continuing to focus on Effective 
Instruction. Our theme is “Effective Instruction is Key to Improving Student Learning.” A theme that 
requires continuous support and professional growth and development. We use the State 
Department of Education’s South Carolina Lead Management System or SCLead to support our 
teachers and build teacher capacity. This allows for teacher evaluation, teacher feedback and 
continuous support that is data driven. This system also allows us to conduct teacher evaluations 
in real-time and provide teacher feedback and support through conferencing.  The data collected 
through these evaluations and conferences helps us meet the needs of the staff. The evaluation of 
our teachers is ongoing during the fall and spring semesters. We have just begun our spring 
evaluations.   
   
As for Professional Development, here in PUSD, we use our professional development sessions to 
build teacher capacity and provide continuous growth and development for our staff.  Our 
Professional Development focuses on researched-based best practices that lead to increased 
student achievement. Our professional development sessions thus far this year included the 
“Gradual Release Model (I do, we do, you do) and Marzano’s High Yield Instructional Strategies 



which are nine instructional strategies that help students achieve at a higher level.  The sessions 
were very successful with elements noted in the session showing up in our observation of teacher 
during our school site visits. Our next professional development will be on Friday, April 3rd.   We will 
cover areas that ensure our teachers are exposed to information that supports effective classroom 
instruction. Here at the district office, we continuously work to ensure we do all we can to give our 
teachers what they need to be successful in the classroom and to increase student learning.  This 
ends my presentation.  
 
Are there any questions?  If not, just a quick high school update. The enrollment right now is 199 
students. Our goal for high school diploma attainment is three.  We have already attained one at 
this point. We recognize that Rev. Reid has asked us the to push the goal to five. I believe this may 
obtainable as we have some student that are very close in terms of credits. Again, even though we 
are talking about EFA schools, teachers of the adult education population also receive the same 
training and monitoring of instruction.   
 
Rev. Reid - I want to let the new members know that I believe on last month or the month before 
last, the State Superintendent sat in this seat. Yes, sitting in this seat right here where I am sitting 
and she was very impressed because Mr. Zimmerman and all the rest went over all of this 
information that you were receiving today and she was 100% on board with what is happening in 
this school district.  I will see her again on next month at the School Board Association. Thank you, 
Sir. 
 
  
ADULT EDUCATION REPORT 
 

Dr. B. Holiday – Good morning, everyone. Dr. B. Holiday reported that all 21 schools in the district 
are striving to help the district reach its goal.  Our High School Equivalency goal for this school year 
is 279.  As of today, district-wide our students have achieved the following credentials:  130 High 
School Equivalency Diplomas, 1 High School Diploma, 1,130 CTE/Vocational Certificates, 1,293 
Employability Skills Credentials, and 6 Department of Labor Apprenticeship credentials.  Even 
though On-the-Job Training (OJT) certificates are no longer considered as a Division of Education 
credential, we still capture the OJT certificates in the Education database; thus, as of today, there 
are 1,228 On-the-Job Training certificates.  Overall, in all categories, there are a grand total of 3,787 
credentials.  As you can see, we are moving towards achieving our goal, and I strongly believe we 
will exceed our goal in all areas.  In addition to the goals and credentials we have established and 
achieved, Rev. D. Reid has challenged us to attain at least 5 high school diplomas.  While this is a 
challenge, we are going to try our best to exceed three (3) high school diplomas. 
 
Dr. B. Holiday provided a brief overview, (mainly for the new Board Members) on how to understand 
the Certificate Summary Report.  Dr. S. Madison asked about SPED students.  Dr. B. Holiday shared 
that we serve SPED students and explain how to read the report to see how many SPED students 
were at each institution.     
 



After Dr. B. Holiday’s shared the Adult Education updates, Ms. R. Crapps, Assistant Deputy Director 
of Programs, Reentry, and Rehabilitative Services came and brought greetings and a warm welcome 
to the new Board of Trustees members from the Division of Program, Reentry, and Rehabilitative 
Services.  She thanked them for accepting the appointment on the Board by the SCDC Director 
Anderson.  She also encouraged the new Board Members to coordinate with Dr. B. Holiday or other 
executive staff members within PUSD to visit some of our institutions; it is very enlightened.  Ms. R. 
Crapps stated, “we are very unique because, first, we are a school district within a correctional 
system.  We have traditional students who did non-traditional things and ended up behind bars.  
This can be a challenge, but the staff of PUSD are up for the challenge.” 
 
  
Rev. Dr. Reid stated  
 
 
 
 
and that we were still awaiting the appointment of three (3) new Board of Trustees members and 
one (1) reappointed Board of Trustee member from Superintendent Weaver (SDE).  Dr. B. Holiday 
stated, “of the nine (9) Board seats, you currently are the five (5) active members, so we are grateful 
that you all accepted the call to become PUSD Board Members.” Afterwards, Dr. B. Holiday thanked 
Ms. R. Crapps for her presence and warm welcome. 
 
 
 
 
Are there any questions?    
 
Thank you, now let's hear from Dr. Thompson.   

Dr. M. Thompson – Good morning. My apologies for my inability to be there as I am recovering from 
surgery. I hope to return soon. 

For the 25-26 school year regarding CTE attainment, our goal CTE goal is 1,600. Thus far we have 
obtained 1,130 vocation certificates. At this point last year, we were at 1,175. We are slightly behind 
where we were last year. With that being said, we have obtained 70% of our yearly goal and we are 
approximately 60% of the way through the year. We should be able to hit the goal and exceed it. 

Next is Department of Labor apprenticeships Our goal for the year is 16 and we have obtained 6. We 
have 14 more students registered that should complete the credential by the conclusion of the year. 

 

Next, we are on to industry credentialing. iCEV. We currently have 203 students enrolled in iCEV. 
The students have earned 279 industry credentials across 18 different certification areas. 



With NCCER, we have 200 seats for the district. 200 of those seats have been used so far. With 
those 200 seats, 156 students have earned 311 credentials. Therefore, 78% of the subscriptions 
resulted in at one credential. Those subscriptions have expired and we are in the process of 
obtaining new seats. 

Next is ASE testing. MacDougall has 10 seats for the year. They have used two (2) seats, and both 
earned their credential. McCormick has five seats. There has not been any testing at McCormick at 
this point. Tyger River has 15 seats available. They have used one (1) seat, and the student earned 
their credential. These seats expire June 30, 2026. The instructors usually make a huge 
credentialing push in April, May, & June. 

For ServSafe, we have 50 subscriptions to be used. These are awarded through our Culinary Arts 
instructor at Trenton. 10 of those have been used so far. All 10 students have been credentialed. 

And with the final industry credential testing, we have EPA testing. We have 10 seats. Thus far, there 
has not been any testing. We have until September to complete EPA testing. 

That concludes my report. Are there any questions for me? 

Thank you.  
  
Dr. B. Holiday – Thank you, Dr. Thompson, for the update on CTE/Vocational Education. Next, Dr. B. 
Holiday provided a brief human resources update. We currently have 75 staff members. Eight 
employees resigned or retired from the last school year until now: (Mr. Robert Jones, Mr. Thomas 
Nicholson, Mr. Arthur Gill, Jon Baldree, David Saverance, Ms. Jessica Pisa, Ms. Nancy Hart, and Dr. 
Cynthia Cash-Greene).    
 
Rev. Dr. R. Reid suggested the Board of Trustees send the retired staff members a letter of "Thanks 
for what they have done for this organization."  All Board Members agreed with the suggestion of 
Rev. Dr. R. Reid.      
 
Also, we have three new staff members: (Mr. Kristy Covey, who will be providing instruction to the 
DJJ population of students that are housed at Broad River, Ms. Karen Joyner-Washington who will be 
teaching at Camille Graham and Goodman, and Mr. Ryan Bartola, a returning SPED teacher who 
will be teaching at Broad River and Kirkland and serving as our SPED Coordinator.  
After the Human Resources update, Dr. B. Holiday presented the post-secondary update.    
 
POST-SECONDARY UPDATE: 
 

Dr. B. Holiday shared that as of September 25, 2025, there were 178 total scholars enrolled in post-
secondary partnership colleges/universities:  Benedict College - (23 students between Broad River 
and Kershaw Correctional Institutions), Claflin University - (68 between Camille Graham, 
Ridgeland, and Trenton Correctional Institutions), Columbia International University - (16 at 
Kirkland Correctional Institution), Denmark Technical College - (30 at Allendale Correctional 



Institution), Florence-Darlington Technical College - (9 at Palmer Correctional Institution), 
Northeastern Technical College - (13 at Evans Correctional Institution), Technical College of the 
Lowcountry - (13 at Ridgeland Correctional Institution), Voorhees University - (13 at MacDougall 
Correctional Institution).  
 
Also, Dr. B. Holiday shared that Morris College is planning to begin hosting classes at Lee, 
Turbeville, and Wateree River Correctional Institutions in the summer semester of 2026.  
Additionally, Dr. B. Holiday reported that Dr. C. Taylor will be working with the post-secondary 
partners since the retirement of Dr. C. Cash-Greene.  
 
After the post-secondary report, Dr. M. Elaine Richardson introduced Dr. S. Madison (a prospective 
new Board Member, as her name has been submitted to the SCDC Director's Office for 
appointment to the PUSD Board of Trustees).  Dr. S. Madison gave a brief overview of her current 
role as a professor in the College of Education at Clemson University and her previous role as a 
Spanish teacher for ten years. Dr. S. Madison shared some of the things she has done previously 
(involvement with immigration detention centers, doing humanitarian visits and volunteering, 
working at a facility in Georgia, etc.), all of which became a part of her dissertation research.  
Afterwards, Dr. M. E. Richardson shared with us a book, "Flying Kites -Narratives of Prison Literacies 
in Essays and Art," that Dr. S. Madison co-authored. Dr. M. E. Richardson encouraged us to get a 
copy of the book because the essays are written by incarcerated individuals.     
 
Rev. Dr. R. Reid, Dr. Sheley, and Ms. Tucker all agreed that they would love to have a 'donated, 
signed copy of the book.    
 
Dr. M. E. Richardson shared that Dr. Otis Pickett would be joining Clemson as a University Historian. 
Dr. Pickett taught courses at Parchman Penitentiary and Central Mississippi Correctional Facility 
through the Prison to College Pipeline Program.  
 
Dr. M. E. Richardson stated that the emeritus college is very active, and there is a group working on 
ways to support higher education. The college emeritus members cannot do anything at the 
university level to initiate a new program; it must be a current faculty member, so this is what Dr. 
Pickett is doing, and he has a lot of support with this initiative.    
 
Rev. Dr. R. Reid asked Dr. M. E. Richardson, when Dr. Taylor was presenting her report on online 
courses, whether inmates can now take online classes through Clemson University.  Dr. M. E. 
replied, "This is what we will be looking into and trying to figure out if there is a way we can do that.  
 
Dr. Richardson said the emeritus faculty are involved in so many things at the university, and they 
could teach classes in the higher education program.  It would be good if we could figure out how to 
teach the courses online, since other states are doing so.   
 



 Rev. Dr. R. Reid stated, "As you know, I am not Chairman Quinn.  At the July Board Meeting, 
Chairman Quinn said he was resigning because he had other commitments.  He is stepping down, 
and we have two other vacancies.  Dr. B. Holiday also shared that Mr. T. Grinstead notified her and 
stated that his term had ended and that he would like to resign from the Board. In addition to Mr. M. 
Sumter's resignation earlier in the year to take a position in Georgia, his seat was also vacant.    
 
Rev. Dr. R. Reid asked the question, "When do you think these vacant positions will be filled?"  Dr. B. 
Holiday explained to him that the process is multi-layered and takes a minute to fill the Board of 
Trustees Members' seats. Interim Deputy Director L. Engram also shared that several Board 
Members' terms had expired and that those members need to be reappointed to their seats. She 
further stated that SCDC has four seats and the three vacant Board seats at SCDC, the Director had 
submitted their letters and names for appointment to the PUSD Board of Trustees to the Office of 
SC Secretary of State, Boards and Commissions.    
  
Interim Deputy Director L. Engram also stated we needed to contact the State Superintendent of 
Education (four Board of Trustees seats) and the Governor's Office (one Board of Trustees seat) to 
see if they wanted to extend the individuals who were appointed by them or appoint new members 
to fill all nine PUSD Board of Trustees seats. 
 

Rev. Dr. R. Reid asked, “how long do we anticipate before the Board seats are be filled?”  Interim 
Director Engram stated, “hopefully, we should have all Board Members in place within 30 days, but 
it depends on other people responses.  We are hopeful all Board Members will be in named and in 
place before the next Board meeting in January 2026.”   

Rev. Dr. R. Reid said he asked the question because we have the election of officers, and that’s an 
action item.  Rev. Dr. R. Reid asked if the Board would rather wait until January, when all Board 
Members were in place, to appoint the Chairman and Vice Chairman?  It was decided that it would 
be better to wait until all Board seats were filled before a Chairman and Vice Chairman are 
appointed.  Rev. Dr. R. Reid will continue to serve in the role of acting Chairman until a Chairman of 
the Board is named.  
 
EXECUTIVE SESSION:  
 

No Executive Session was needed.  
 

BOARD MEMBERS REPORT/COMMENTS:  

Dr. J. A. Sheley – I appreciate everyone’s work.  
 
Ms. K. Tucker – I am here; no questions.  
 
Dr. J. A. Sheley – Before we sign off, this is James Anne. Can someone check and make sure that 
I’m still on the Board?    
 



Rev. Dr. R. Reid – We will move to adjournment.   
 
The meeting adjourned at approximately 11:00 a.m. 
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